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May 2003




Letter from the President …


Dear IONE Members:

As your President, I look forward to serving this next year and to working with your Board to accomplish the IONE 2003 Strategic Goals.  See the listing included in this newsletter for the names of these dedicated Board members.

Leadership Development for Indiana nurse leaders will continue to be a priority focus.  As president, my theme for 2003 is “RETENTION THROUGH STRONG LEADERSHIP.”  Our Spring and Fall meetings will feature speakers selected by your program committee to bring programs of interest on leadership.  District meetings will also feature leadership topics.  Our leadership has a tremendous influence on nursing quality of work life and, therefore, on retention of Indiana nurses.  Through our leadership, we hope to create a work environment which creates a reputation where Indiana is seen as a place where nursing is respected and where one can have a fulfilling nursing career.

We will continue to support the good work of the Indiana Nursing Workforce Development Initiative (INDW) through participation in the work to be done and, if possible, through monetary support.  INDW is also focused on the reputation of Nursing in Indiana.  IONE is represented on the Steering Committee and on each of the chartered workgroups within INDW: 

· Economic Impact

· Nursing Image

· Quality of Nursing Work Life

· Education

· Ongoing work of the Initiative

If you are interested in becoming involved in this statewide initiative committed to the image, education and work life of Indiana nurses, please contact any IONE Board Member.

Your Board met for a Strategic Planning Retreat in January.  Your district president will be sharing the details with you.  In addition to the activities mentioned above, we agreed to the following new 2003 strategies:

· Participate in the Nursing 2000 Advisory Board in both Central and Northern Regions and make financial contributions, if possible.

· Recommend that IHHA expand its Board Membership to include a nursing representative from Hospital IONE Leadership and Nursing Academia.

· Pursue the creation of a Nursing License plate and direct the proceeds to nursing scholarships, the Nursing Workforce Development Initiative, and Nursing 2000.

The recurring activities of awarding graduate nurse administration scholarships, monitoring and providing input to nursing legislature, increasing IONE membership and maintaining our website will also continue.

The nursing license plate is exciting and we hope to bring it to fruition for plate year 2004.  We are preparing our application and preliminary design now. Your district presidents will keep you updated as this progresses. I hope you will plan to purchase one of these plates. You can share your professional pride and know the proceeds are helping nursing in Indiana.  The plates will be available to all RNs.  Please share this news with your staff and encourage them to plan for this purchase.

As I write this, the potential for war in Iraq looms greater each day.  A number of our nurses have been called or are on standby for possible call up.   For those called to military duty, we will keep you in our thoughts and prayers.

Sincerely,

Beverly Myers, RN, MSA, CNA

2003 President IONE
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The Northeast Indiana Organization of Nurse Executives (NEIONE) has expanded the distribution of its “You Can Be a Nurse” coloring book to the Hispanic population.  The Spanish version of this book was unveiled on Friday, March 7, 2003 at the Los Lagos grocery and restaurant in Fort Wayne, Indiana.  Ten thousand Spanish copies have been printed for distribution in NEIONE’s eleven county area.

More than 56,000 copies of the English version of the coloring book have been distributed to schools, hospitals, libraries, and clinics across northern Indiana since the book was first published in the spring of 2001.  In February of this year, the Johnson & Johnson Company ordered 30,000 books with plans to distribute them in a pilot program in California.  They have already distributed 200 copies of the Spanish version in El Paso, Texas.

The coloring book has been displayed at various professional meetings and career fairs and has sparked interest in nursing organizations as far away as Kentucky and New Jersey.

Plans are under way to develop a recruitment tool kit to appeal to the middle school and high-school student.  This kit is being developed in conjunction with the Indiana Work Force Development Committee and will include a videotape, posters, and pamphlets about the career of nursing.  These kits will be distributed to school guidance counselors and will be presented to students by registered nurses from within the community.

To order the coloring book, you may contact Craftline Printing directly at 260-484-3186.  Cost of the coloring book is dependent upon the amount ordered.

For more information about the coloring book, visit our website at http://users.ipfw.edu/sternber/Coloring_Book_site/neione.htm.
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· A presentation was made by an Infection Control Coordinator at the last meeting of the Southeastern District. She reviewed the national small pox vaccination plan with current status and implementation. She also reviewed where Indiana was at with its implementation goals. 

· Hospital have started sharing at every meeting best practice results and outcomes surrounding the topic of what they are doing to promote both the current and future state of nursing. Ideas were also shared on what hospitals are doing to deep their staff engaged and happy. Different hospitals will share at each meeting. 

The Northern District met on March 5th.  We discussed the upcoming HIPAA issues.  Legal counsel from St. Joseph’s Regional Medical Center presented a lot of good information on complying with the new HIPAA regulations.  Nursing 2000 North Central has hired a new Director to be announced in early April.  Work is progressing for the “Day in the Life”.  Applications have all been processed and all materials have been distributed to the hospitals.

Bev Myers had done much of the primary work on the Nursing License plate.  There is a great deal of enthusiasm in the district regarding the license plate.    Connie McCahill
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Several IONE members were a part of the 1200+ attendees enjoying the education and networking packed convention days as well as the bawdy, hustle and bustle evening of the French Quarter on New Orleans.

Sheila Clark and I attended the AONE Chapters meeting on April 29th.  IONE is a part of AONE Region V consisting of Illinois, Indiana, Michigan, Ohio and Wisconsin.  All 9 Regions were present, represented by the Chapter leaders for each state.  President Rita Turley shared the 2001 and 2002 AONE Strategic Plan and how it evolved into a multi-year plan for 2003-2005.  I am pleased to report that IONE is in line with the AONE philosophy of Education and Leadership Development as our core value.  Our IONE 2002 Annual Report was a part of the distributed materials.

The days were full of plenary and break out sessions.  When there was a free moment, there were hundreds of exhibits and over 75 poster presentations to visit.  The final day ended with two well-known speakers: Peter Buerhaus, PhD, RN, FAAN and Tim Porter-O’Grady, EdD, PhD, FAAN.

Thank you for allowing me to be a guest of IONE at the convention this year.  Next year, the 2004 AONE Annual meeting will be in Phoenix.  Mark your calendar for April 17 – 21.  It is a great meeting.

Bev Myers

AONE President
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The Indiana Organization of Nurse Executives (IONE) is a 200+ member strong organization of nurse leaders from service and education.  We are an AONE affiliated group member of Region V.  IONE is divided into 10 districts throughout the state, each having a president who is a member of the IONE Board of Directors.  The Executive Board consists of President, President-Elect, Secretary, Treasurer, and three Members-At-Large.  The seven committee chairpersons are also members of the Board: Bylaws, Finance, Legislature, Nominating, Program, Public Relations and Scholarship.

Our work for 2002 was driven by our strategic plan developed during our Board Retreat in January under the leadership of Mary Browning, 2002 President.  Activities for 2002 have included:

· Active participation in the steering committee and all work committees of the Indiana Nursing Workforce Development Initiative.  This statewide initiative is focused on all aspects of nursing work life in Indiana and is working to make nursing in Indiana be seen and experienced as a place where nursing is respected and one can have a fulfilling nursing career.  Areas of focus include: Economic Impact, Nursing Image, Quality of Work Life and Education. 

· Nursing 2000 is a hospital and education supported not-for-profit organization in Indiana dedicated to recruiting students into nursing.  It was formed in the mid-1980’s and has become a reputable, successful model for informing students about nursing, sponsoring job shadow experiences and awarding nursing scholarships.  In 2002, IONE collaborated with Nursing 2000, which has focused its work in Central Indiana, to earn a Helene Fuld grant to create a Nursing 2000 Northern Region.  This 

has been successful with IONE members in Northern Indiana to be congratulated for seeing this to completion.  The Northern program is now independent and fully self-funded.

· Spring and Fall statewide meetings were held featuring speakers on various topics of nursing leadership.

· IONE awarded five scholarships to nurses pursuing advanced degrees in nursing administration.

· Creation of an IONE web site, which is now active.

· Our Northeast (NEIONE) district has developed a coloring book, “You Can Be A Nurse” targeted to the pre-school to 3rd grade children.  It depicts nurses in diverse settings and of diverse ethnic backgrounds.  Johnson & Johnson has contracted to purchase the book and has ordered 30,000 to distribute in California.  They have already ordered the Spanish version for distribution in Texas.  56,000 of the books have already been distributed in Indiana.  If anyone is interested in purchasing the book, contact:  Kraftline Printing, Inc.,  3505 Independence Drive, Fort Wayne, In.  46808.  269-484-3186.

We at IONE are looking forward to our 2003 work focus, one aspect of which is to create and obtain approval for a nursing license plate.  The proceeds of this license plate will be dedicated to the Workforce Development Initiative, Nursing 2000 and nursing scholarships.

Respectfully Submitted,

Beverly Myers, RN, MSA, CNA

2003 IONE President
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In March the Board of Directors hired Kim Genovese as the Executive Director.  She replaces Jane Mason who resigned in January.  Kim has her BSN from Indiana University Northwest, MSN from I.U.P.U.I., and MSA from Notre Dame.  She has been Associate Professor of Nursing at Purdue University North Central from 1986 to present.  She will complete the academic year at PNC and begin with Nursing 2000-North Central the middle of June.  Her office will be in LaPorte.  We look forward to Kim joining the four county effort in the north.  
April 16th was the third “Day in the Life: shadow day with the area high schools.  There were 80 students that participated.  In the absence of a director, Barbara Mitchell and Lisa Mounts, from Nursing 2000, came to LaPorte to assist with the operations of the day.  We thank them for their assistance.  
A big thank you goes out to Kathy Lenard, Administrative Secretary, at LaPorte who has assisted in the operations of Nursing 2000-North Central since Jane Mason left.  
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The Health Resources and Services Administration (HRSA) announced 3 new grant programs flowing from the Nurse Reinvestment Act (NRA) in today's Federal Register.  Each program is estimated to have approximately $3 million available for awards in FY 2003.  Deadline for applications for all 3 programs is June 6, 2003.  The 3 grants are entitled:
- Nurse Education, Practice and Retention Grant Program Internship and Residency Programs 
- Enhancing Patient Care Delivery System Program Grants 
- Nurse Education, Practice and Retention Grant Program Grants for Career Ladder Programs 
Eligible applicants for all 3 programs include schools of nursing, health care facilities, partnerships of such a school and a facility, nursing centers, academic health centers, state and local governments, and other public and private non-profit entities.
Funding preferences will be given to projects that will substantially benefit rural or other underserved areas. 
Detailed information about each program, application materials, and contact information for HRSA staff available to respond to questions are available at http://www.bhpr.hrsa.gov/nursing/reinvestmentact.htm.
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Please remember to check out the IONE website.  You can access the web page through the web address of:   http://www.hospitalconnect.com/aone/ion/index/html
You may contact me at LaPorte Hospital 219-326-2348 or by e-mail at l.satkoski@lph.org.  We plan for the 2003 newsletters to come out in August and in December.  If you have any news please contact me.  

A big thanks to Yvonne Culpepper for her support and assistance and for all of her years of service on this committee.  Have a great summer!    Linda Satkoski
� EMBED PBrush  ���





News From NEIONE


“Tu’ Puedes Ser Enfermeroia”


By Mary Ellen McAfee, President, NEIONE











NEWS FROM THE DISTRICTS:








AONE 2003 ANNUAL MEETING


NURSING LEADERSHIP….and ALL THAT JAZZ


March 29 – April 2, 2003    New Orleans





INDIANA ORGANIZATION OF NURSE EXECUTIVES


2002 ANNUAL REPORT





NURSING 2000-NORTH CENTRAL UPDATE





NEW GRANT PROGRAMS TO ENHANCE NURSING RECRUITMENT AND RETENTION





A NOTE FROM THE PUBLIC RELATIONS CHAIRPERSON:
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